LB1402

LEGISLATIVE BILL 1402
Approved by the Governor March 24, 1972

Introduced by Fern Hubbard Orme, 29th District

AN ACT to aamend section 48-816, Bevised Statutes
Supplement, 1969, relating to the Court of
Industrial Relations; to provide for fireaen
and policemen to be recognized as a bargaining
unit as prescribed; and to repeal the original
section.

Be it enacted by the people of the State of Nebraska,

Section 1. That section 48-816, Revised Statutes
Supplement, 1969, be amended to read as follows:

48-816. After a petition has been filed under
the provisions of section 48-811, the clerk shall
immediately notify the meambers of the Court of Industrial
Relations, which court shall promptly convene at its
office to take such preliminary proceedings as may be
necessary to insure a prompt hearing and speedy
adjudication of the industrial dispute. The court shall
have power and authority upon its own initiative to make
such temporary findings and orders as may be necessary to
preserve and protect the status of the parties, property
and public interest involved, pending final determination
of the issues. In the event of an industrial dispute
between employer and employees of a privately-owned
public utility or any public wutility which is owned,
managed, or operated by any political or governmental
subdivision of the State of Nebraska, any putlic
corporation, or any public power and irrigation district,
vhere such employer and employees have failed or refused
to bargain in good faith concerning the @matters in
dispute, the court may order such bargaining to be begun
or resumed, as the case may be, and may make any such
order or orders as may be appropriate to govern the
situation pending such bargaining.

Before an industrial dispute wvith respect to
representation is recognized as such, the parties nmay
mutually agree to a secret ballot procedure to determine
questions of representation for purposes of collective
bargaining, for and on behalf of employees. The Court of
Industrial Relations shall be ismediately informed of the
results, and the court shall inform the parties that the
employees have designated a bargaining agent, and so
shall certify the proper bargaining agent.
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Public employers are hereby authorized to
recognize eaployee organizations for the purpose of
negotiating collectively in the determination of, and
administration of grievances arising under, the terms and
conditions of employment of their public erployees as
provided in this act, and to negotiate and enter into
written agreements with such employee organizations in
determining such terms and conditions of employment.

All firenen apd policemep emploved in_ _the f
department or police department of _ any __sunjcipa
corporation in a positiop or _ S.J_-Aﬁﬂils.ﬁlsm_ .S.\ugsguats
to the chief of the department apnd _hi diate
agsistant or _assistants hgldxng__gn;hg_i;l__ ate
only to the chief, shall be presumed to have a__commupity
of interest and m_hs__ugluﬂsﬂ..n_ _-8ingle _negotiating
upit_represented by _an__employee otdapization for the
porposes of this act. _Public employers shall be requjred
to_recoanize an _emplovee's bedotiating unit _composed of
firemen __and _ policemen_ ___holdipg _ positions __or

assifications spbordipate to _the chief of _the fige

partment or police department and _his immediate
ﬁgéﬁuz__Luﬁ_stLﬁ-_Mu_ngz_ —subordinate
only _to _the _chjef when _such negotiating unjit is
desianated or elected by employees in the upit.

Where an employee organization has been certified
or recognized pursuant to the provisions of this act, the
appropriate public employer shall be and is hereby
authorized to negotiate collectively with such ensployee
organization in the settlement of grievances arising
under the terms and conditions of eaployment of the
public employees as provided in this act, and to
negotiate and enter into vwritten agreements with such
eaployee organizations in determining such terms and
conditions of employment.

The court shall have the authority (1) to make
studies and analyses of, and act as a clearing house of
information relating to, conditions of esployment of
public employees throughout the state; (2) to request
froam any government, and such governnents are authorized
to provide, such assistance, services and data as will
enable the board properly to carry out its functions and
povers; (3) to conduct studies of problems involved in
representation and negotiation, including, but not
limited to (a) whether employee organizations are to be
recognized as representatives of their members only or
are to have exclusive representation rights for all
employees in the negotiating unit, (b) the problems of
unit determination, {(c) those subjects which are open to
negotiation in whole or in part, (d) those subjects which
require administrative or legislative approval of
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modifications agreed upon by the parties, and (e) those
subjects which are for determination solely by the
appropriate legislative body, and make recomeendations
from time to time for legislation based upon the results
of such studies; (4) to make available to enmployee
organizations, governments, mediators, fact-finding
boards and Joint study committees established by
governments and employee organizations statistical data
relating to wages, benefits and employment practices in
public and private employment applicable to various
localities and occupations to assist them to resolve
complex issues in negotiations; and (5) to establish,
after consulting representatives of employee
organizations and administrators of public services,
panels of qualified persons broadly representative of the
public to be available to serve as mediators or meabers
of fact-finding boards.

Sec. 2. That original section 48-816, Revised
Statutes Supplement, 1969, is repealed.
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